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Jody Wildy is the Diversity Outreach Program Manager for the U.S. Department of Health and Human Services.  In her current role, Ms. Wildy spearheaded the development of the Workforce Diversity Plan, goals, objectives and strategies, for broad diversity outreach programs to support the recruitment, retention and promotion of historically under-represented populations, conducted research and analysis to examine the Department’s employment policies and procedures to identify barriers to the advancement of under-represented groups, reviewed applicant flow data and conduct workforce analysis to assess overall hiring and recruitment trends and complex systemic barriers.  She has experience monitoring internal and external diversity trends and developments impacting policy, utilizing information captured from the Human Capital Survey, FEORP, DVAAP, MD715 and 2% by 2010/Lead Initiative.  She represents HHS as a subject matter expert at conferences, workshops, professional associations, and business meetings, provides information, guidance and support to Special Emphasis/Affinity Groups, through recommendations concerning the unique employment concerns of protected groups through a broad range of equal opportunity programs involving one or more of the protected groups, e.g., Federal Women's Program, Hispanic Employment Program, Black Employment Program, Employment of Persons with Disabilities, and the Asian and Native American Indian Initiatives. Coordinate Agency Forums for HHS Employees.
